SMOKE AND TOBACCO-FREE POLICY
Michigan State University (the “University”) is committed to eliminating harmful exposure to
smoke, tobacco, and environmental tobacco byproducts and adopts the following smoke and
tobacco-free policy.
1. No person shall (a) smoke, or (b) otherwise use any product derived from or containing tobacco,
on any property governed by the Board of Trustees of Michigan State University. Ordinance
29.01.
2. Products derived from or containing tobacco may not be sold on any property governed by the
Board. Ordinance 29.02.
3. No person shall (a) smoke, or (b) otherwise use any product derived from or containing tobacco,
in any vehicle owned or leased by the University.
4. Notwithstanding the foregoing, all FDA-approved nicotine replacement therapy products are
permitted when used for the purpose of cessation. Other exceptions to this policy may be
authorized by the Secretary of the Board pursuant to guidelines issued by the Secretary of the
Board. Ordinance 29.04.
Definitions
For the purpose of this policy:
To “smoke” means inhaling, exhaling, burning, or carrying any lighted or heated tobacco or plant
product intended for inhalation, whether natural or synthetic. To “smoke” also includes the use
with any such tobacco or plant product of a pipe or hookah; of any electronic smoking device
which creates, in any manner, an aerosol or vapor, in any form; or any other oral smoking device.
“Tobacco-derived or containing products” include, without being limited to, cigarettes (including
clove, bidis, kreteks), electronic cigarettes, aerosol or vapor nicotine delivery devices, cigars and
cigarillos, pipe tobacco, hookah-smoked products, and oral tobacco (spit and spitless, smokeless,
chew, snuff).
Application of Policy to All Persons
This policy applies to all persons on University property, including students, faculty, employees,
contractors, sub-contractors, and visitors, and to all persons who use University vehicles.
Conspicuous signage will be posted on University grounds to inform the public that the University
campus is smoke and tobacco-free. Exceptions to this policy may be authorized by the Secretary
of the Board of Trustees pursuant to established guidelines.
Education
University leaders, managers, supervisors, and facilities managers are expected to educate
employees regarding this policy and to promote compliance in their areas of responsibility and on
the larger campus. University managers and supervisors are also expected to facilitate attendance
at University-sponsored programs for employees who desire to become tobacco-free.

Residential community supervisors and Student Life staff are expected to educate students
regarding this policy and to promote compliance with it.
Enforcement
The success of this policy requires the cooperation of all members of the University community,
not only through personal compliance with this policy, but by encouraging others to comply.
Concerns about smoking and tobacco use should be addressed in the moment whenever feasible.
Continued concerns should be referred to the appropriate unit responsible for review and action:
 Faculty and Employees (including student employees) – issues should be referred to the
employee’s supervisor or the employing unit head
 Students – issues should be referred to residential community supervisors or Student
Conduct and Conflict Resolution
 Contractors and Subcontractors – issues should be referred to the campus unit responsible
for monitoring performance under the contract
 Visitors – issues should be referred to the visitor’s host or to the University Police
Persons who violate this policy will be subject to disciplinary action.
Smoking Cessation Programs and Products
University-sponsored smoking cessation programs are available to assist students, faculty, and
employees who wish to quit smoking.
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